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VADODARA: A massive financial
scandal has sent shockwaves through
the political and cooperative dairy
sectors of Vadodara district following
a damning government audit report.
The audit has exposed a multi-crore
scam at the Baroda Dairy's Sagdol
chilling plant in Karjan taluka, di-
rectly implicating the husband of the
Vadodara District Panchayat Presi-
dent. This staggering revelation has
laid bare a systematic operation of
corruption, wherein the hard-earned
money and cooperative resources of
thousands of impoverished local cat-
tle herders and milk producers were
allegedly siphoned off to line the
pockets of politically connected indi-
viduals.Delving into the dark under-
belly of this financial
mismanagement, the official audit re-
port highlights a series of brazen ir-
regularities and procedural violations
orchestrated at the Sagdol facility. The
meticulously documented findings re-
veal that immense sums of money
were embezzled through the creation

of fabricated invoices and bogus pay-
ment vouchers. Furthermore, the per-
petrators demonstrated a complete
disregard for established governmen-
tal and cooperative norms by thor-
oughly manipulating the tender
process. Lucrative administrative and
operational contracts were handed out
to favored entities and close associ-
ates without any fair competitive bid-
ding. Alongside this, official
accounting records were allegedly

manipulated to reflect inflated pay-
ments that vastly exceeded the actual
market value of the services rendered,
constituting a massive drain on the
dairy's treasury.As the explosive de-
tails of the scam come to light, highly
placed sources suggest that this entire
operation was executed under the pro-
tective umbrella of a powerful
'Bahubali' (strongman) politician af-
filiated with the ruling BJP in Karjan
taluka. This alleged political patron-

age has sparked deep public concern
regarding potential efforts to leverage
political muscle to suppress the inves-
tigation and shield the accused from
legal scrutiny. The spotlight is now
firmly on the state administration to
see whether the government possesses
the political will to act against its own
functionaries and mandate an impar-
tial probe by the Anti-Corruption Bu-
reau (ACB) or the Vigilance
Department. Demanding immediate
and decisive intervention, local stake-
holders and watchdogs are urgently
appealing to the Chief Minister and
the State Home Department to consti-
tute a Special Investigation Team
(SIT). They are calling for the imme-
diate registration of First Information
Reports (FIRs) against all involved
parties and their political backers,
warning that if the authorities attempt
to sweep this under the rug with a
"sham investigation," every piece of
documentary evidence and the hidden
faces behind this scam will be pub-
licly exposed.

Multi-Crore Scam Exposed at Baroda Dairy
Audit Report Implicates Vadodara District
Panchayat President’s Husband in Massive Fraud
Government audit reveals millions siphoned through fake bills and manipulated 
tenders at the Sagdol chilling plant, sparking urgent demands for an SIT probe.
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Transformation in a person’s life
is not an event that happens in a
single day; rather, it is the beauti-
ful outcome of the small decisions
we make every day. We often
wish to accomplish something
great in life, but we do not know
where to begin. As a result, our
resolutions remain confined to
paper, while life continues to
move forward at the same old
pace. In reality, changing one’s
life does not always require great
opportunities. Waking up on time
in the morning, giving up a bad
habit, reading something every
day, speaking lovingly with the
elders in the family, helping
someone in need, or remaining
sincere and dedicated to one’s
work—such small things become
the foundation of great transfor-
mation in life. We are often im-
pressed by the achievements of
successful people, but we rarely
notice the years of hard work,
failures, inner struggles, and con-
tinuous efforts hidden behind
those achievements. No one be-
comes successful in a single day.
Success is the accumulated
wealth of consistent effort. In
today’s fast-paced world, people
have more conveniences, but
peace is gradually becoming
scarce. We have smartphones in
our hands and access to the
world’s information at our finger-

tips, yet we often lack the time to
sit and talk with our own family.
Despite being connected with
thousands of people through so-
cial media, finding even one per-
son with whom we can openly
share our innermost thoughts has
become difficult. In such circum-
stances, we should ask ourselves
a simple question—Are we using
technology to make our lives sim-
pler, or is technology controlling
our lives?
Spending some time every day
away from mobile phones and sit-
ting together with the family can
itself become a meaningful reso-
lution in today’s world. Spending
time with our parents, listening
attentively to our children, and
having an open and honest con-
versation with our life partner—
these are invaluable forms of
wealth that keep relationships
alive. The development of society
also begins within the four walls
of our homes. Resolving not to
throw garbage on the roads,
avoiding the wastage of water,
preventing unnecessary use of
electricity, protecting public prop-
erty, and caring for trees—these
seemingly small actions are what
ultimately build a responsible and
cultured society.Patriotism is not
limited to saluting the national
flag; patriotism also means fulfill-
ing our responsibilities with hon-
esty and sincerity. If a student
becomes sincere toward educa-

tion, a teacher offers the best of
their knowledge, a businessper-
son maintains honesty in every
transaction, an employee consid-
ers work not merely a duty but a
responsibility, and citizens under-
stand their duties along with their
rights, then society would need no
miracle to bring about change.
When failure comes in life, one
must not allow oneself to break.
Failure is not the final outcome;
sometimes it is the most accurate
indication pointing us toward the
path of success. Falling down is
not a defeat in life, but refusing to
rise after falling is the real defeat.
We should also stop comparing
ourselves with others. Every per-
son has a different situation, abil-
ity, struggle, and timeline.
Looking at the brightness of

someone else’s life and consider-
ing our own life inferior is noth-
ing less than an injustice to our
own potential. It does not matter
if your pace is slow, as long as
your direction is right.  Let us
adopt one good thought every
day, gain control over one bad
habit, make one person happy,
and perform one useful act. At the
end of the year, we may then dis-
cover a better and more refined
version of ourselves. Talking
about changing society is easy,
but beginning to change ourselves
is difficult. Yet every great trans-
formation begins with the lighting
of a small lamp within the human
heart.  We do not need to begin by
changing the world; we need to
begin by bringing one positive
change within ourselves. Perhaps
that very change may become the
first chapter of a better society to-
morrow.

A Small Step, A Great Transformation: The
Power of Positive Resolutions in Everyday Life
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health issues (depression and anxiety, low self-esteem, In a landmark deal with potentially far-reaching beneficial 
sleep disruption); brain and cognitive effects (shortened impact on children, Meta Platforms on Wednesday agreed 
attention span and reduced grey matter, particularly to pay up to $18 billion over the next 10 years and strictly 
affecting parts of the brain linked to self-control and limit how teenagers use Facebook and Instagram. The 
decision-making); withdrawal symptoms when staying agreement with almost all US states followed a trial over 
offline (social isolation, lower productivity and strain in allegations that Meta’s products were harmful as its social 
relationships)—all contributing to mental health issues. media platforms are designed to get children addicted. 
Many of these have ended tragically in suicides in India The agreement, which cut short multiple lawsuits, 
and elsewhere—which is why the Wednesday accord is requires Meta to disable most push-notifications to 
viewed as a much-welcome development.However, teenagers during school hours and enhance measures to 
addressing these problems requires much more than what prevent them from accessing age-restricted content. It is 
the deal promises. Experts—including influential social hoped that such limits can be tightened further if other 
and cultural psychologist Jonathan Haidt—have pointed social media platforms like YouTube and Snapchat adopt 

the issue. Australia, Indonesia, Malaysia and Brazil have 
out that Meta’s still-running AI-powered recommendation similar terms to help tackle growing social media 

banned or mandated strict parental control for social 
engine continues to maximise engagement with harmful addiction among youngsters.The accord is being seen as 

media use by children under 16; the UK is considering a 
content. This brings into play the importance of an unprecedented template to resolve thousands of other 

similar move. Several Indian states are talking along the 
responsible parenting, robust counselling (in academic lawsuits against social media companies. Not just the US, 

same line.Social media addiction is known to cause a 
institutions and outside) .governments across the world are trying to grapple with 

range of problems among the young, particularly mental 

Defining industry: In with 
the old, on with the new

Hindu Kush glaciers losing ice at double the rate

More needed than pact to address social media addiction among kids

The landmark verdict delivered on August 20 by 
the Supreme Court regarding the legal definition of 
‘industry’ preserves the 1978 framework for old 
disputes, while leaving the new Labour Codes to 
develop their own meaning of the term. The 
judgement’s real test will be in using it to combine 
labour protection with greater economic flexibility.
The term ‘industry’ is crucial in Indian labour law, 
as it determines the statutory protections for 
workers and responsibilities of employers. 
Classifying a workplace as an industry subjects it to 
various industrial relations laws, impacting both 
workers and employers.In Uttar Pradesh vs Jai Bir 
Singh, the Chief Justice-led nine-judge 
Constitution Bench brought an important measure 
of clarity to a question that had troubled labour law 
for nearly five decades since the landmark 
Bangalore Water Supply & Sewerage Board (1978) 
decision. But the latest judgement should not be 
read as simply overturning the old one. The 
significance of the change lies in its ability to 
distinguish the earlier legal regime from the new 
framework established by the Industrial Relations 
Code, 2020.Section 2(j) of the Industrial Disputes 
Act, 1947 contained a wide definition of industry. 
In the BWSSB case, a seven-judge Constitution 
Bench gave that provision its most influential 
interpretation. It evolved the famous triple test, 
under which an activity could qualify as an industry 
if there was systematic activity, cooperation 
between employers and employees, and the 
production, supply, or distribution of goods or 
services to satisfy human wants or wishes. The 
motive to make profit was not decisive.
The outcome was a deliberately broad 
interpretation. Hospitals, educational institutions, 
municipalities, charitable organisations and 
various service providers could be included in the 
definition if their activities met the criteria. The 
focus was on the activity and the employer-worker 
relationship, rather than simply on whether the 
organisation called itself commercial, charitable or 
governmental. For workers, this was a significant 
expansion of legal protection.What changes, what 
remains
The Supreme Court has upheld the triple test for 
unresolved disputes under the Industrial Disputes 
Act. The interpretation established in 1978 remains 
applicable to these cases, which ensures legal 
continuity for disputes stemming from the repealed 
statute and protects workers from losing the 
benefits of the law simply because their cases have 
taken years to resolve.The important change 
concerns the future. The Industrial Disputes Act 
has been replaced by the Industrial Relations Code, 
2020. Section 2(p) of the code contains its own 
definition of industry. It retains the broad concept 
of systematic activity involving cooperation 
between employer and worker in the production, 
supply or distribution of goods or services to satisfy 
human wants or wishes. It also makes clear that the 
presence or absence of capital investment and the 
motive to make profit are not, by themselves, 
decisive.At the same time, the code excludes 
activities such as designated charitable, social and 
philanthropic institutions, domestic service and 
government functions related to sovereign duties. 
Thus, Parliament itself has drawn some boundaries 
that were not expressed in the same manner under 
the old law.The Supreme Court has now made a key 
distinction: Section 2(j) of the old Act will follow 
the 1978 jurisprudence, while Section 2(p) of the 
new code will be interpreted in light of its own 
language and legislative scheme. This is the 
judgement’s main significance.The definition of 
industry sets the boundaries between economic 
activity and labour regulation. A broad definition 
enhances worker protection by preventing 
employers from evading labour obligations based 
on their organisation type, such as hospitals or non-
profits. This is especially important in today’s 
economy, where outsourcing and public-private 
partnerships are common.However, regulation 
comes with economic costs. Compliance 
requirements and dispute resolution processes can 
raise the cost of hiring labour. 

ZThe Great Game: Ask not what Punjab can do for you, but what you can do for your beloved state

GLACIERS across the Hindu Kush Himalaya (HKH) are 
melting at an accelerating rate, with ice loss rates 
doubling since 2000, according to two new reports by the 
International Centre for Integrated Mountain 
Development (ICIMOD). The reports, Changing 
Dynamics of Glaciers in the Hindu Kush Himalaya 
Region from 1990 to 2020 and HKH Glacier Outlook 
2026: Insights from 50 Years of Himalayan Glacier 
Monitoring, provide comprehensive evidence of glacier 
change in the region. They reveal a loss of up to 27 metres 
of ice thickness since 1975, sounding an alarm for the 
nearly two billion people downstream who depend on 
meltwater from the 'Water Towers of Asia'.The HKH 
holds the largest volume of ice outside the poles, with an 
inventory of over 63,700 glaciers covering nearly 55,782 
square km. These glaciers are the source of at least 10 
major Asian river systems, supporting the food, water, 
energy, and livelihood security of billions. However, 
around 78% of this glacier area, located between 4,500 
and 6,000 metres above sea level, is highly exposed to 
elevation-dependent warming."This isn't a distant 
problem; it's a crisis unfolding in real-time, with new 
disasters every summer and monsoon. The fact that ice 
loss rates have doubled this century should shock us all 
into action," said Pema Gyamtsho, Director General of 
ICIMOD. "The Hindu Kush Himalaya is at a crossroads. 
The rapidly escalating impacts we're seeing from water 
uncertainty to catastrophic floods underscore that we are 
in a critical decade for the cryosphere. We must scale up 
monitoring and invest in adaptation now. These aren't 
blind spots becoming surprises anymore; they are our 
new reality."The comprehensive analysis reveals that Himalayan cryosphere may be nearing critical tipping eastern Hengduan Shan mountains, where some areas lost 
between 1990 and 2020, HKH glaciers lost about 12% of points toward irreversible retreat. Yet, the reports up to 33% of their glacier area in just three decades. 
their total area and 9% of their estimated ice reserves. highlight a critical data gap: of those 38, only seven meet However, the largest absolute area losses are concentrated 
According to Sudan Bikash Maharjan, Remote Sensing the global benchmark monitoring standards of the World in the Indus, Ganges, and Brahmaputra basins, where over 
Analyst at ICIMOD and lead author of the glacier Glacier Monitoring Service (WGMS). Major glacierised 74% of the region's glaciers are found, underlining their 
dynamics report, the most immediate threat comes from regions, including the Karakoram, Sikkim, Zanskar, and critical vulnerability.
the region's smallest glaciers. Bhutan remain largely unmonitored. TestWater Quality The larger glaciers above 10 km² hold nearly 40% of the 

"Between 1990 and 2020, HKH glaciers lost about 12% of "We are trying to navigate a rapidly changing future with an region's natural water reserves. The heavily glaciated 
their total area, but the losses are most acute for the incomplete map," said Mohd Farooq Azam, a cryosphere Karakoram range, home to 18 of the 25 largest glaciers, 
region's smallest glaciers — those below 0.5 km² — specialist at ICIMOD and one of the report's authors. remains highly vulnerable to long-term water, food, and 
which are shrinking more rapidly than others," said "Large parts of the Himalaya remain blind spots. Without disaster risks with ramifications for the entire region.
Maharjan. "This poses immediate risks of localised water expanding our monitoring networks and standardising With 2025 designated as the International Year of Glaciers' 
shortages for high mountain communities and intensifies methodologies, accelerated changes in water flows and Preservation and the start of the Decade of Action for 
hazards like glacial lake outburst floods. The danger is cryosphere risks could remain undetected until the Cryospheric Sciences (2025-2034), these findings serve 
magnified because three-quarters of the region's glaciers impacts are severe. Sustained monitoring of as a stark reminder of the urgent need for action. The 
fall into this vulnerable size class. We are not just losing representative glaciers like Mera and Rikha Samba in authors call for a massive scale-up in glacier monitoring, 
ice; we are facing a rapid escalation of risks."The HKH Nepal, and Chhota Shigri in India, is critical, they are our better standardisation of methodologies, and robust 
Glacier Outlook 2026 synthesises data from 38 early warning indicators for the entire mountain system." investment in climate-resilient adaptation planning to 
monitored glaciers, revealing that widespread wastage The reports highlight that glacier losses are spatially mitigate the impacts of a rapidly changing cryosphere.
has doubled post-2000, signalling that parts of the skewed, with the highest percentage of area loss in the 

The largest area losses are concentrated in the Indus, Ganga and Brahmaputra basins, where over 74% of the region’s glaciers are found.

Mere ton dhakke naal kam na karvao. Don't force me to do your help. SubscribingTo Political News OutletsTHIS weekend in Punjab, it isn’t just the turn of the And now the BJP wants to win Punjab. It knows it will 
anything against my will.season. The south-west monsoon, which feeds the lands likely win Uttar Pradesh, despite the stealing in the Ram As Punjab, then, enters the last six-month lap before polls 

which feeds the state and the rest of the country, is Mandir; and Manipur, despite a three-year ethnic conflict It's a phrase every political party wanting to win Punjab are held, it’s increasingly clear that neither BJP nor SAD 
drawing to a close, as it is wont to do every year, ticking that remains unresolved; and Goa, which it has won three should memorise and use as a slogan in their internal can individually whip up the enthusiasm to cross the 
the box off the month of ‘sawan’ in the Hindu calendar. times in a row. Having won Bengal, the BJP’s ambition documents. The unsolicited moral of the story is, don’t finishing line. Interestingly, the PM realises this unusual 
And so last night when the full moon rose, on Rakhar now extends to the other end of the country. That’s why salami-slice Punjab’s 2.1 crore voters — now 1.9 crore, state needs monitoring, which is why his newest 
Punya or Raksha Bandhan, the last full moon of ‘sawan,’ Agriculture Minister Shivraj Singh Chouhan pointman is his close confidant from Gujarat, the 
its golden glory also contained the secret of the coming travelled to Baba Bakala to appeal to the people. four-time MP from Navsari and the first non-Gujarati 
season — which  political party will claim the crown of Vote for us, he said, we will fix your head of the Gujarat BJP, Jal Shakti Minister CR Patil. 
Punjab’s winter of content, with Assembly elections problems.Beginning with PM Modi, that message An alliance between the two former partners is likely 
readying to be held a few months from now.The seeds has been coming to Punjab for some time now. We not because they want it as much as they need it.The 
have been laid on Rakhar Punya at the historic Baba will clear your debt, stop the drugs coming in via contest is increasingly unusual. The ruling AAP in 
Bakala gurdwara — where the ninth Guru, Guru Tegh drones from across the border, revamp your Punjab has taken a leaf out of PM Modi’s subsidies for 
Bahadur, was revealed in 1664 — with all the political agriculture, fix your schools, tar your roads and women — what the BJP has successfully done 
parties showcasing their best at rallies traditionally held resolve the water-sharing issue with Haryana and elsewhere in the country, in Haryana and Maharashtra 
on this day. For the first time, the BJP also held a rally, Rajasthan. The unspoken message? Vote for the BJP. and Delhi, by putting money into women's bank 
signalling its intent to reclaim Punjab, either as a partner accounts, AAP is doing in the state. The Congress, Certainly, there’s something special about Punjab. 
with its former ally, the Shiromani Akali Dal, or on its which may have otherwise put up a strong showing, Its people are capable of an extraordinary generosity 
own.With six months to go, the countdown has been must resign itself to third place, not least because — note the gurdwaras opening up to help CJP 
accentuated by a Mood of the Nation poll brought out by Rahul Gandhi is unable to decide which leader should protesters in Delhi and Punjabis going to help 
the India Today group, which tells us that the BJP-led lead his party — his visit to the state in the coming Assam flood-hit in recent weeks — that is 
NDA is still up and away at 45.1% of the national vote week will finally put a stamp on the fragmentation. unequalled by any other state in the country. It 
share, compared to 39.1% for the INDIA bloc - certainly, Meanwhile, speculation is rife about Waris Punjab shares a border with a difficult neighbour, but cannot 

after a loss of 20-odd lakh after they’ve been through the there's no challenge to PM Modi here. Only the keen De, led by the jailed MP Amritpal Singh, and why its understand why the BJP refuses to reopen the Kartarpur 
SIR grinder — by dissecting religion (Sikhs, Hindus), political watcher will note that the NDA vote share is influence is gaining ground.The next six months are key Sahib corridor. Unlike Bengal, which has also shared an 
caste (Jats, Khatris, Ravidassias, Ramdassias, Valmikis down 2% from the 47% forecast this January and even before the vote is cast. That’s because Punjabis will uncomfortable relationship with Delhi most of the last 80 
etc), deras (Radha Soami, Sachkhand Ballan, Sacha lower than the 46.7% a year ago. Indianews updates evaluate  political parties and their candidates not because years since Independence, except for the last few months, 
Sauda), godmen (Sant Niranjan Dass, Ram Rahim), and of the colour of the turban they wear — or why raiding So what does this mean for elections slated to take place in Punjab has been chopped up twice — into Himachal 
believe you can add up the vote. Don’t trash the state you parties from neighbouring states only wear it sometimes Uttar Pradesh, Goa, Manipur and Uttarakhand alongside Pradesh and Haryana — its self-image further battered by 
want to win — schools are bad, colleges are worse, the — but whether they really mean what they say in rallies Punjab, early next year? Certainly, the BJP will be terrorism, the flight of industry and an agricultural 
Buddha Nullah is a sewer, industries are discharging and speeches and street corner meetings. It’s a bit like determined to maintain the winning streak it has held revolution turning upon itself.
effluents without a care, gangsterism is rife, drug abuse is turning the well-worn John F Kennedy slogan on its head : since the 2024 Lok Sabha poll — it has convincingly won There’s a word that Punjabis use, oh-so-casually, about 
rampant — even if much of it is true. If you want to win Ask not what Punjab can do for you, but what you can do several states since, whether Haryana, Maharashtra, everything, but it taps into their deepest sense of being — 
the state, help it turn the corner. The state, clearly, needs for your beloved state.Delhi, Bihar or West Bengal. the word is dhakka, and it translates into, ‘don’t bully me.’ 

An unusual contest in Punjab

Social media addiction is known to cause a range of  problems among the young, particularly mental health issues. Meta bearing 

responsibility and legal consequences in the US is a much-welcome development
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Relationships
Yes, parenting is a tough task, especially for those who also 
juggle a career.
"However, sharp and smart individuals know that the 
scenario at work and at home are almost similar. The 
situations and the solutions are almost always 
interchangeable. The tactics that you apply at office can also 
work wonders with your children," says parental adviser and 
psychologist Rashmi Desai.Here are some simple corporate 
survival techniques you can try when dealing with your 
kids...

SETTING OBJECTIVES MAY LEAD TO 

NOWHERE
The only place where `goals' look nice is probably on your 

resume. For, many parents vouch that setting objectives, 
both at home and office, is almost always 
pointless.Narendra Jain, a marketing manager and 
father of two, says, "I convince myself that I need to 
achieve a specific target within two months, but I never 
manage to do that because my goals are influenced by 
external factors as well. In the end, I am left feeling 
dejected. Similarly , my wife and I vowed that we would 
potty train our twins by the time they are two. But we 
kept racing between our bedroom and the restroom till 

they turned four. Letting things take its own course is 
one of the parenting mantras we follow now."

BONUS, INCREMENT, BRIBES ARE 

GOOD MOTIVATORS
`Carrot and stick approach' works brilliantly well both 
with kids and at office. Rehana K, an HR professional, 
says, "Just like how bonus and increment push staff to 
perform better, promise of extended playtime and a 
picnic over the weekend motivates my daughter to 

study and behave well. Bribery is a punishable offence, 
but all is fair in love, war and parenting."

C I T A T I O N  A N D  W O R D S  O F  

APPRECIATION ARE LIFESAVERS
Encourage your child by appreciating accomplishments; 
this boosts their self esteem. Rehana adds, "Your body 
language and tone matters a lot. If your son has tied the 
shoelace on his own, make sure you compliment 
him.Avoid making comments that belittle his efforts. An 

Corporate 
hacks you can try while 

dealing with 

KidsKids
Corporate 

employee who is encouraged by way of citation and letter 
of appreciation is more likely to work harder than the one 
who has been reprimanded in front of his colleagues."

HEADS, I WIN, AND TAILS, YOU LOSE
It's okay to accede to your child's whims and fancies once in 
a while. But often, give them options such that they choose 
what you want. Sri Dixit, communication head with a 
reputed MNC, says, "I learnt this trick from my boss, who 
casually told me I could either do the official tour I so hated 
with his team now or during the weekend when I had plans 
of celebrating my wedding anniversary . I now use this on 
my son, who is in Class IV, all the time. I give him a choice 
between doing his homework now or when his favourite 
cartoon is on. Either way , I accomplish what I intended to."

BE A ROLE MODEL 
It's important for a boss to set a good example for their 
subordinates to follow. Similarly , kids learn by watching 
their parents.Rashmi says, "If you lose your cool at the drop 
of a hat, your child will do the same. Children follow on 
their parents' footsteps. Be tolerant, soft-spoken, kind and 
selfless if you want your kid to be the same."

BE OPEN TO CHANGES
Flexibility and willingness to adapt and adjust your 
parenting style will make your journey much easier. 
Rehana says, "The work environment at a new office will 
be different from the one at your old place. You need to be 
flexible to sail through smoothly . When my daughter was 
two, she would listen to everything I said, even though she 
wouldn't understand most of it. But now, she is eight and 
has formed her own opinions.So, instead of mollycoddling, 
I behave like an adult with her.We reason things out and 
choose what's best."

AT TIMES, IT'S OKAY TO CALL 

IT A DAY
Overworking and burning yourself out at 
your workplace will lead to no good. It's fine 
to just go home when you know things are 
going nowhere. Adapt the same policy with 
your kids as well.Rashmi adds, "It's 
perfectly fine to give in to your child's 
tantrums, but only sometimes.If they insist 
on staying up late on weekend, tell them 
it's fine as long as they don't create a 
ruckus and finish their school work the 
next day. If they don't want to eat their 
spinach, give them a healthy alternative. 
P a r e n t i n g  i s  a l l  a b o u t  l i t t l e  
compromises."

BE CREATIVE
Narendra says, "My wife whips out 
these nice looking, interesting 
lunches every day so our twins 
gobble them up without making a 
fuss. She presents the dishes 

creatively, just like how we rack up our brains to present our 
ideas differently to our clients."

IT'S ALRIGHT TO FIB
While being transparent and honest are important for any 
relationship to survive, it's okay to lie sometimes. Gauri 
Manjrekar, a fashion consultant, says, "I fib to my six-year-
old son so that he drinks his glass of milk, comes with me for 
a medical checkup, goes to bed on time and doesn't OD on 
chocolates. I'm not being dishonest, I just say few harmless 
lies so we both can co-exist peacefully."

Kids cause greater strain in 

relationships than illness

Having kids, the main purpose of 
matrimonial relationships, can bring in 
greater strains in romantic relationships 
than illness of partners, a new study 
suggests.
The study looked at the relationship 
quality of 721 couples in Switzerland 
over a period of thirteen years.
"Transition to parenthood is associated 
with a higher degree of closure of the 
couple, as well as greater differentiation 
of functional roles," said researcher 
Manuela Schicka from the University of 
Geneva in Switzerland in an official 
statement.

Schicka, who conducted the 
research as part of her PhD 
thesis, explained that women 
o f t e n  a b a n d o n  o r  
substantially reduce their 
participation in the labour 
market once they become a 
mother, because of lack of 
institutionalised child care 
facilities. This also generates 
a great deal of frustration.
On the other hand, illness and 
accidents are seen as linked to 
bad luck and not personal 

responsibility.
There is therefore less grief and bitter 
thoughts between partners when the 
latter occur, Schicka stated.
The study also found that transition to 
retirement succeeds in reuniting couples 
at an age that is generally not perceived 
as the most romantic one.
The research demonstrated that while the 
various styles of conjugal interactions 
generally remain stable along the life 
course, some critical life events and 
transitions weigh much more on 
relationship quality than others, 
sometimes in unexpected ways.

5 ways to keep your kids safe online
With the proliferation of new technologies and social media apps, it seems these days as if our children are 

almost constantly online, and as parents/guardians, we sometimes have a tough time keeping pace.

How can we ensure that we are 
as good parenting online, as we 
are offline? Use these five tips 
to educate, empower and 
protect yourself, as well as 
your children, to have safer 
and more meaningful online 
experiences.
Use technology together This 
is a good way to teach online 
safety, and it creates the 
opportunity for you to address 
safety issues as they arise. Be 
involved in your child's online 
life. Discuss also the importance of 
unplugging from their mobile 
device, and establish phone-free 
times such as during class, at family 
dinners or after a certain time on 
school nights.
Use privacy settings/ parental 
control on devices There are many 
sites for sharing ideas, photos, 
videos and more. Many of these 
service providers offer privacy 
settings and controls that will 
determine who can see your 
content before you post it. Talk 
with your family about what they 

should and should not share publicly. 
Teach your family to communicate 
responsibly: one good thumb rule is, 
if you would not say it in person, then 
do not text it, email it, instant 
message it, or post it as a comment 
on someone's page. Discuss how 
what you say online might make 
other people feel, and come up with 
guidelines about what is appropriate 
communication. Help them respect 
the privacy of others by keeping the 
personal details about family or 
friends private,  and by not 
identifying people by name in 
publicly shared social media. This 

should include personal 
information such as phone 
n u m b e r s  o r  h o m e  
addresses. Teach your 
family not to accept files 
o r  t o  o p e n  e m a i l  
a t t a c h m e n t s  f r o m  
strangers. Write down the 
rules and keep them near 
the computer.
Check age restrictions 
Many online services 
have age limits restricting 

who can use their services. For 
example, for an email account, you 
w o u l d  h a v e  t o  m e e t  a g e  
requirements; some email products 
are restricted to users who are 18 
years and older. Always check a 
website's terms of usage before 
allowing your child/ward to sign up 
for an account, and be clear with 
them if you have rules on which 
websites and services they can use.
Supervise computer use If  
possible, the family computer 
should be kept in a common area of 
the house. You should also set 
reasonable limits on computer 

usage. Show your children the 
value of privacy: encourage them 
to protect their passwords and 
personal information, as they 
would with something like a diary. 
Children under eight should have 
direct supervision while online. 
Tweens, those from eight to 12, 
should have more freedom, but a 
parent/guardian should still be 
close by, with privacy settings at 
their highest level. Teens, due to 
smart phones, laptops and school 
computers will have more Internet 
access, which is why it is important 
to set the rules early and encourage 
ongoing conversations.
Keep the conversation going 
Staying safe is not a one-off event; 
technology evolves, and so will the 
needs of your family. Make sure 
you keep up an ongoing dialogue. 
Check in on everyone's progress, 
change the rules if necessary, and 
set aside time to chat at regular 
intervals, for example, at family 
d i n n e r s .  E n c o u r a g e  t h e i r  
questions. Invite conversation.
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S
trong performances certainly helped 
make Raju Hirani's 3 Idiots a record 
breaking success, but more than the 

calibre of its actors, what seemed to resonate 
more with the country's young audience was 
its message -one's career choice should not be 
dictated by parents or peers. It should, instead, 
reflect one's own predilections. Shalini 
Umachandran's new book You Can Make Your 
Dreams Work profiles 15 individuals who 
have managed to fight against all odds and 
pursue a career option of their choice years 
after having started out in another profession.
Umachandran says the motivation was simple 
-people switched careers to follow their own 
interests or passions. "Not all of us have one 
overarching passion. We don't always know 
what we want, but you need to zero in on what 
you like most," says the author and journalist. 
Most of the profiles in Umachandran's book 
are of people who had spent five-six years in a 
certain profession before they decided to make 
a shift. So, one would imagine that they had a 
body of work to fall back on. But 

Umachandran informs that none of them 
considered their previous profession as a 
backup. "When you decide to take the 
plunge, you ought to have an 'all or nothing' 
perspective.If you have a 'plan B', you won't 
be as committed. They also said it is best not 
to give oneself a deadline like: 'I'll try it out 
for a year'," explains the author.
Featured in Umachandran's book, here are 
three career mavericks who have managed 
to ditch their old jobs to follow their dream. 
They tell us how to figure out if you're in the 
wrong profession, find what's best for you 
and prepare for metamorphosis.

FROM TOXICOLOGY TO SOCCER
Abhijit Barse was living the great American 
dream after a PhD in aquatic toxicology. He 
had joined a German company in the US as a 
toxicologist, but a year and a half later, he 
somehow felt empty.
Barse returned to India and decided to teach 
at a college in Nagpur and then quit teaching 
to join Nagpur-based Slum Soccer in 2010, 
an organisation that uses football to keep 

kids in school and off drugs."
EVALUATE YOUR PRIORITIES"

Today, there are a lot of ways to find out what 
would be your ideal job. There are 
consultants who help you do that. Figure out 
what is it that drives you. For someone hoping 
to make more money, it's a no-brainer. But if 
there's something missing at work, you surely 
need to evaluate your priorities. If you're 
always complaining about work, you're in the 
wrong job.
"PRIOR RESEARCH IS ESSENTIAL"

If you're just beginning your career, it's easier 
to make a shift .  As t ime passes,  
responsibilities pile up and you can't chuck 
one job and pick another easily. I didn't do it 
overnight. I eased myself into it. A change of 
job can leave you with psychological 
problems, especially when you go from a `9 
to 5' job to one where you don't have assigned 
timings. When I started out, there was no 
money, projects or structure, so I had to study 
about the field. This is essential before you 
nose-dive into a new profession. You need to 
know exactly what your job description 

Stuck in the wrong job? Brave 

enough to have changed 

careers, three go-getters explain 

how you can exchange 'earning 

a living' to `living a life'.

Wrong  Wrong 
Career?

would be and what the job entails.
FROM WALL STREET TO SOCIAL 

WORK
Vikram Bhat, a Wall Street analyst in New 
York, gave up his 10-year career in finance 
and computer engineering in 2008. Having 
moved to Bangalore, Bhat decided to teach in 
a school for children from low-income 
families.

"AVOID UNREALISTIC 
EXPECTATIONS"

Financial security is the biggest obstacle when 
trying out a new profes sion. At 33, when I 
decided to figure out what I wanted to do, I 
was old enough to not have to listen to my 
parents. My wife is a doctor and it helped that 
she had a stable income and was willing to 
support me. The biggest challenge when you 
enter a new career is that you have unrealistic 
expectations about how satisfying it will be. 
We all have a certain vi sion of ourselves, but 
we don't build on it much. Try to figure out 
how practical or impractical that vision is by 
making it more realistic for yourself.

"INTERNSHIP BRIDGES A GAP"
Before you take up a new job, an internship 
can help bridge the gap, as it did for me. From 
the outside, it all looks great, but it has to make 
sense to you on a daily basis. You have to have 
your basic finances sorted and have close ones 
on board with your decision. Find yourself a 
mentor and periodically remind yourself why 
you made the shift. You have to be patient as 

Effects of workplace 

Gossip
Gossip in the workplace can function as a 
weapon to attack people's reputation or a gift in 
enhancing it, according to researchers . 
Lead researcher Tim 
Ha l l e t t ,  a s s i s t an t  professor in Indiana University Bloomington's 

Department of Sociology, and team looked at 
t h e  p o w e r  d y n a m i c s  i n v o l v e d  i n  
organizational charts as the gossip unfolded. 
The study "identifies subtle ways that people 
who are targets of gossip 

Gossip
How to deal with bad day at work

A bad day at work can really put you 
down and you may feel like you hate 
your job. Here's how you can deal 
with when it is just not your day...
- Talk it out with someone at 
workplace as it helps in bringing out 
another perspective to it. You might 
want to speak to your immediate 
senior in order to sort out the issue. 
Someone who is generally positive 
and looks at the larger picture than on 
the minute details.
- Rather than focusing on what you 
hate, try looking at the brighter side 
by looking at things you like about 

your work. Don't take an impulsive 
decision by deciding to put your papers 
down. As time passes, the feeling, too, 
shall subside.
- Listen to your favourite song or read 
your favourite book or watch an old 
favourite movie or series in order to 
divert your attention.
- Meet a friend for a cup of coffee and 
some conversations. You may or may 
not talk about your day at work. The 
best would be to faintly mention about 
it, get over the topic and go back to 
talking about something more fun and 
end the day on a lighter note.

Stuck in the
you will face disappointment in your new 
career. You need to envision the progress you 
see for yourself in this new chapter.

FROM LAW TO LEH
Piya Bose ditched the legal profession to 
launch Girls On The Go, an allwomen's 
travel company, in 2008.Initially clueless 
about what she wanted to do, the former 
corporate lawyer's only mission was, 'I 
would rather live than spend my life earning a 
living'.
"EMBRACE THE UNPREDICTABLE"
I was working at a reputed law firm in 
Mumbai and I took home a fat paycheck. But 
the work I was doing failed to inspire me. I 
had no doubt that I was stuck in the wrong 
job.Stepping into a new profession without a 
guide was a trial by fire. Startup cash was a 
challenge. I overcame that with a zero-cash 
business model. Entrepreneurship is all 
about unpredictability, a certain risk appetite 
and having faith in the invisible forces that 
govern the market. I once went through a 
prolonged rough patch when things didn't 
work out as planned. I encountered 
aggressive clients and started losing faith in 
myself, but I couldn't give up.

"IT IS AN ADVENTURE"
The only way to figure out your best career 
choice is through a series of eliminations. Be 
clear about the reasons you are opting for a 
career change. Is it only because you will 
earn more or is it because you want a new 
lease of life? Treat it as an adventure and you 
will stay inspired when the going gets tough. 
If you are able to hold on even when you're at 
the bottom, the rewards will be very 
satisfying.

are negatively evaluated during formal 
work meetings, including veiling criticism 
with sarcasm or talking up another 
colleague for comparison. 
"It also discusses how efforts to embark on 
negative gossip can be effectively -- and 
again, subtly -- derailed, by changing the 
subject, targeting someone else for criticism 
or by pre-emptive comments that are 
positive." 
Hallett said: "When you're sitting in that 
business meeting, be attentive to when the 
talk drifts away 
from the official 
task at hand to 
people who aren't 
present. 
"Be aware that what 
is going on is a form 
of politics and it's a 
form of politics that 
can be a weapon to 
undermine people who aren't present. But it 
also can be a gift. If people are talking 
positively it can be a way to enhance 
someone's reputation." 
The research, co-authored by IU sociologist 
Donna Eder, a leading authority in gossip 
research, and Brent Harger, now a 
sociologist at Albright College, further 
discovered that gossip in a formal setting is 
more likely to involve veiled criticism. 
Hallett said: "If you're interested in learning 
how an organization works, you can look at 
the organizational chart, which can be 
useful. 
"But often people say, 'I still can't tell how 
things get done, who the prime movers are.' 
If you're attentive, you can see who has the 
informal status, which isn't on the formal 
charts. It can help you understand how work 
actually gets done."
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