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Ahemedabad: The Madhupura po-
lice station area has now become a
hub of crime and illegal activities. Se-
rious allegations have come to light
that the police, who are responsible
for enforcing the law, have become
predators for the people. With the
connivance of Police Inspector (PI)
Z. N. Ghasura and his alleged ‘earn-
ing son’, the same administrator
Suresh Chaudhary and the sub-ad-
ministrator Veljibhai working in the
crime branch, the business of domes-
tic and foreign liquor, gambling and
MD drugs is running rampant in the
entire area.
Where are the illegal bases operating
in Madhupura?
Shenaz's country liquor: Dhobighat,
Dudheshwar
Maniya's country liquor: Madhupura
Jayesh's country liquor: Shak Market
Galiya's country liquor: Near Maruti
showroom, in the garden
Bhavin's country liquor: A hub for
country and foreign (English) liquor
Hansa's country liquor: Idgah
Nagji Kalolwala: Accused of supply-
ing country liquor with chemicals in
wholesale throughout Madhupura
Extortion and open challenge
According to the bootleggers, the ad-
ministrator Suresh Chaudhary col-
lects a fixed commission for each can

of country liquor. Despite serving in
other departments, Suresh Chaudhary
and Veljibhai of the Crime Branch are
handling the administration of the
Madhupura police station worth
crores of rupees. These alleged ad-
ministrators are openly challenging
the orders of the Ahmedabad Police
Commissioner, PCB and DCP.
Public outrage: Question on women's
safety

The crime graph has increased alarm-
ingly due to the openly sold MD
drugs and alcohol in the area. Drunk-
ards and anti-social elements have
become rampant on the roads, due to
which incidents of molestation of
passing women and sisters and
daughters have become a daily occur-
rence. In addition, three-way gam-
bling and cricket betting bookies are
running their black business without
any fear.

Demand for high-level investigation
Local residents and aggrieved citi-
zens are demanding that:
1. An impartial investigation of the
CDR (Call Detail Record) and prop-
erties of the alleged administrator
Suresh Chaudhary be conducted.
2. The State Monitoring Cell (SMC)
should immediately raid all the bases
of Madhupura.
3. The Chief Minister of the state and

the Home Minister should
take serious note of this
matter and take strict ac-
tion against PI Z. N. Gha-
sura and his associated
employees.
Uncontrolled sale of
chemical-laced liquor
made of toxic chemicals:
Fear of another 'latha inci-
dent' in Madhupura!
If tomorrow a disaster oc-

curs in Madhupura or innocent peo-
ple are sacrificed, then who is directly
responsible for it?
Black business under the guise of
khaki: A system blinded by extortion
Chemical-laced poisoned liquor and
the stuff of death: The chemical-laced
country liquor that Nagji Kalolwala
is supplying throughout Madhupura
can result in a major latha incident at
any time. He is openly playing with
people's lives in the greed of earning. 

The game of evading responsibility:
If tomorrow an unwanted incident oc-
curs or people die due to drinking
poisonous liquor, then the responsi-
bility will be on PI Z. N. Ghasura,
will the administrator Suresh Chaud-
hary or the top police officers take
over? 
Administration and inaction worth
crores: The alleged administrators
and the police who pocket millions of
rupees by charging commission on
every can of liquor have put a black
mark on this khaki growth. 
Women's safety and atmosphere of
fear: Local residents and women are
afraid to even step out of their homes
due to the harassment of drunkards
and anti-social elements. The protec-
tors of the people have become the
protectors of bootleggers.
Direct questions before the adminis-
tration
1. Are the state Home Minister and
Police Commissioner waiting for a
big racket in Madhupura?
2. Why are strict action not being
taken immediately against adminis-
trators like Veljibhai and Suresh
Chaudhary, who are working in the
Crime Branch?
3. Why doesn't the State Monitoring
Cell (SMC) raid these bases and ex-
pose the nexus between PIs and boot-
leggers?

The empire of ‘liquor-gambling and drugs’ under the 
umbrella of khaki in Madhupura: Law and order is being

disrupted by the administrators
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If one wishes to witness a unique
confluence of human history and
architecture that, despite being
centuries old, stands steadfast and
alive today, it is the Adalaj Step-
well located on the sacred land of
Gujarat. Situated near Gandhina-
gar, this five-storied stepwell is
not merely a means of water con-
servation, but a magnificent epic
carved in stone. Built in 1499 AD
in memory of Rana Veer Singh of
the Vaghela dynasty by his highly
erudite wife, Queen Rudabai, this
architectural marvel is the
supreme manifestation of Indian
sculpture. This is a subject that el-
evates us to an unparalleled
height of pride, sacrifice, and ar-
chitectural grandeur.Descending
five stories underground, the ar-
chitectural style of this stepwell is
a magnificent fusion of Hindu and
Islamic sculpture. As we descend
the steps of this stepwell and ven-
ture inside, the carvings of deities,
floral vines, animals, birds, and

scenes of contemporary social life
on the stones come alive before
our eyes. This extraordinary orna-
mentation carved on stone bears
witness to how high-class our
older generations were in art and
culture. This art of the people of
Gujarat to make life beautiful
even amidst the constraints of na-
ture can be carved into poetic
words in this manner:"Where
sculptures have flown from the
heart of the stone,At the steps of
Adalaj, the sacred glimpses of
culture are shown."This stepwell
is not merely a center of art, but
an immortal saga of the sacrifice,
dedication, and moral fortitude of
a strong woman. The patience and
courage displayed by Queen Rud-
abai for the welfare of the public
and to fulfill the unaccomplished
dream of her husband remain in-
scribed in golden letters on the
pages of history. In today's mod-
ern and digital era, we erect mas-
sive physical structures, but that
faith, benevolence, and spiritual

warmth behind the ancient archi-
tectures seem to be missing some-
where today. The hearts of the
people always praise this supreme
union of selfless public welfare
and art in this way:"Wealth and
grandeur merely erect physical
mansions,But through the sacri-
fice of the Queen, such sacred
shrines are created."Today, in the
twenty-first century, when India is
showcasing its cultural identity on
the global stage, this stepwell of
Adalaj imparts a message to pre-
serve our magnificent heritage.
This historic architecture can play

a significant role in making our
future generations genuinely ca-
pable, art-loving, and nationalis-
tic. There is no doubt that this
banner of victory of architecture,
crossing terrestrial boundaries to
attract tourists from all over the
world, will wave proudly for cen-
turies and bear witness to our glo-
rious heritage.
Author: Rupesh Solanki

The Masterpiece of Sculpture Carved
Underground: The World-Renowned

Stepwell of Adalaj
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JAORA:Lions Club Jaora cele-
brated Independence Day with
great enthusiasm as a special
'Seva Parv' (Festival of Service),
showcasing a blend of patriotism
and community welfare. Flag
Hoisting at Lions Eye Hospital
Campus The celebrations com-
menced with a flag-hoisting cere-
mony at the Lions Eye Hospital
premises. Club President Lion
Sudhir Jain unfurled the National
Flag. Following the ceremony,
free medicines and spectacles
were distributed to underprivi-
leged and needy individuals on
behalf of the club. "Service to hu-
manity is that true essence of life
which brings inner peace. It is a
moment of immense pride for all
of us as we celebrate 80 years of
our nation's freedom."— Lion
Sudhir Jain, President, Lions Club
Jaora Club Secretary Lion
Sandeep Ranka noted that Dr.
H.S. Rathore, Harinarayan Arora,
and Eye Hospital Chairman
Pradeep Sharma also shared their
thoughts, highly appreciating the
club’s continuous humanitarian
efforts. Patriotic Cultural Evening:

'Ek Sham Desh Ke Naam' A spe-
cial cultural event titled 'Ek Sham
Desh Ke Naam' was organized
during the club's business meet-
ing. Performances: Dr. Shailendra
Pandey, Sujanmal Kochatta, Ra-
jkumar Marwadi, and A.N. Pali-
wal captivated the audience with
patriotic songs. Janmashtami Invi-

tation: Devendra Sharma ex-
tended a warm invitation to all
members for the upcoming Shri
Krishna Janmashtami celebra-
tions. Dignitaries in Attendance 
The event saw significant partici-
pation from club office-bearers,
members, and prominent citizens,
including: Secretary: 

Lion Sandeep Ranka Treasurer:
Lion Vipin Chordia Past Presi-
dents & Senior Members: Lion
Ramesh Mehta, Lion Anil Dhari-
wal, Lion Vijay Pamecha, Lion
Anil Kala, Lion Arun Sanghvi,
Lion Saji Varghese, Lion Ashok
Sethia, Lion Rajnikant Shah, Lion
Rakesh M. Kochatta, Lion
Mustafa Saif, Lion Anoop
Sharma, Lion Devendra Sharma
(Niyati), Lion Vishal Chattar,
Lion Rakesh P. Kochatta, Lion
Sanjay Chapdod, Lion Manish
Kochar, Lion Prateek Sawan-
sukha, Lion Sandeep Daseda,
Lion Narendra Vinayaka, Lion
Narendra Sanghvi, Lion Vijay
Rathore, Lion Rajat Soni, Lion
Yash Saklecha, among others. 
Special appreciation was ex-
tended to J.P. Shrivastava (Man-
ager, Lions Eye Hospital) and the
entire hospital staff for their ded-
icated operational support. The
program was efficiently con-
ducted by Secretary Lion
Sandeep Ranka, and the vote of
thanks was delivered by Lions
Eye Hospital Chairman Lion
Pradeep Sharma.

Lions Club Jaora Celebrates Independence
Day as 'Seva Parv'; Distributes Free 

Spectacles and Medicines
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Godhra: Following a nationwide
call given by the Bharatiya Maz-
door Sangh (BMS), various work-
ers' organisations staged a protest
at the Panchmahal District Col-
lector's Office in Godhra over
several long-pending demands. A
large number of workers, Angan-
wadi employees and personnel
associated with the PM POSHAN
scheme participated in the protest
and raised their voices over their
demands.Memorandum Submit-
ted to Chief MinisterLeaders of
the workers' organisations sub-
mitted a memorandum to Chief
Minister Bhupendra Patel through
the Additional Collector, urging

the state government to resolve
their long-pending issues at the
earliest.Various Demands of An-
ganwadi EmployeesThe PM
POSHAN and Anganwadi Em-
ployees' Union demanded that the
post of Centre Coordinator be up-
graded and designated as "School
Nutrition Assistant", along with a
minimum monthly wage of Rs.
30,000.The organisation also de-
manded that, considering the ris-
ing cost of living, a policy be

introduced to provide an annual
10% increase in the honorarium
of Anganwadi Workers and
Helpers.Among other demands,
the employees sought an increase
in the retirement age from 58
years to 65 years. They also de-
manded accident compensation of
Rs. 4 lakh and group insurance
coverage in view of the risk of
fire-related accidents during
cooking and other kitchen-related
activities.Demand for 8th Pay
Commission and Restoration of
Old Pension SchemeThe
Bharatiya Mazdoor Sangh de-
manded the early implementation
of the 8th Pay Commission in the
interest of workers and employ-

ees, along with the restoration of
the Old Pension Scheme.The or-
ganisation also demanded a min-
imum EPS pension of Rs. 7,500
per month along with Dearness
Allowance (DA).Other demands
included an increase in the wage
ceiling for coverage under ESIC
and EPF, as well as an increase in
the maximum gratuity limit to Rs.
40 lakh.Warning of Intensified
AgitationLeaders of the
Panchmahal District BMS and af-
filiated organisations warned that
if the pending demands of work-
ers are not addressed positively at
the earliest, the organisations will
intensify their agitation in the
coming days.

Workers and Anganwadi Employees Stage Protest at Collectorate
Memorandum Submitted to Additional Collector Over Pending Demands
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Better jobsBetter jobs

that have fewer 
applicants

CareerTech& CareerCareerTech& Career

Fairness at work is likely to bring you 
positivity as well as good health, says a 
new research, indicating that an 
organisation is rated on the basis of the 
health of its employees.
The findings showed that when 
perceptions of fairness changed, the 
self-rated health of employees also 
changed. Those who experienced more 
fairness on average reported better 
health.

"Our study provides a thorough 
examination of how fairness at the 
workplace and health of employees is 
related over time," said Constanze Eib, 
lecturer at Britain's University of East 
Anglia.
Also, fairness at work is a crucial aspect 
of the psychosocial work environment 
and that changes towards greater 
fairness can improve employees' 
health.

"People who feel fairly treated are not only 
more likely to be motivated at work and go 
the extra mile for their organisation, but 
they are also more likely to be healthy, have 
an active lifestyle and feel positive," Eib 
added.
Further, the health status of employees may 
also affect how employees feel treated at 
work.
The results are detailed in the Journal of 
Work, Environment and Health.

The team investigated 
whether perceptions of 
w h a t  t h e y  c a l l  
'procedural justice', such 
as the processes in place 
to decide on rewards, 
pay, promotion and 
assignments are related 
to employees' health.
The findings can help 
raise awareness among 
e m p l o y e r s  a n d  

authorities that fairness at work but also 
health is important to consider increasing 
satisfaction, well-being and productivity in 
the workplace and wider society, the 
researchers said.
The study, focused on more than 5800 
people working in Sweden. Participants 
were asked to rate their general state of 
health on a scale from one to five, one 
being 'very good' and five being 'very poor'.

Women prefer 
smaller competitions, 
whereas men seek 
larger competitions, 
which are typically 
associated with 
higher monetary 
rewards, the study 
said.

underrepresentation of women in particular 
fields or at the helm of large organisations," 
Hanek noted.
The findings appeared in the Journal of 
Applied Psychology.
The difference between the genders can be 
partially attributed to women feeling more 
comfortable in smaller competitions.
The researchers found consistent gender 

whereas men seek larger competitions, 
which are typically associated with higher 
monetary rewards, the study said.
"These patterns of findings can contribute 
to a better understanding of gender 
inequality in the workforce," said Kathrin 
Hanek, the study's lead author from 
University of Michigan in the US.
"The gender difference in preferences may 
in part explain pay gaps and the 

When applying for a job, women seek 
positions with fewer applicants than men - a 
factor that could partly explain why we see 
fewer of them in the corporate boardrooms, 
new research suggests.
The size of a competition - such as the 
number of applicants to a particular job or 
the number of people vying for a monetary 
reward - shapes who enters the competition.
Women prefer smaller competitions, 

differences in the preference for smaller 
versus larger competitions across a variety 
of different competition contexts.
For instance, one study examined women's 
and men's real decisions to enter a small (10 
competitors) or large (100 competitors) 
word-formation task competition.
The results indicated that 53 percent of 
women but only 41 percent of men preferred 

the small competition.
"This research by no means blames 
women for gender inequality but rather 
uncovers a novel environmental factor 
that might contribute to inequality, 
beyond the well-documented effects of 
gender biases and discrimination," 
Stephen Garcia, associate professor 
University of Michigan.

Women prefer 

Fairness at 
work can boost 

10 types of people who get Research says the following 10 types are 
most likely to be gainfully employed. Do 
you see yourself here?

 What's a good sport 

without a happy bunch of cheerleaders? All 
work and no promotion, makes the 
company disappear in the market.
So your small law firm maybe known in the 
circles, but a little push from a marketing 
guru will make the world aware of your 
facilities, capabilities, which will result in 
acquiring more clients. The marketer works 
in tandem with the founder to position the 
company that suits his or her vision and 
build the brand. This personality type is 
highly assertive, understands urgency and 
is willing to gamble (even when the founder 
develops cold feet).

 So your company 

is tiny and everyone is a bit stretched. There 
are some who just can't handle the pressure, 
but there are few who can grin and bear it 
all, and can put their hands in several 
puddings all at once -be admin one day, and 
a creative executor the next. These multi-
taskers serve as real assets to smaller firms 
whose budgets are meagre and manpower a 
handful. Young entrepreneurs are 
constantly on the look out of talent that not 
only can juggle many roles, but also switch 
parts as and when required. 

 What's the difference 

between an accommodator and multi-
tasker?? The former is a `willing 
personality', while the latter is just blessed 
to focus on too many things at the same 
time. But as an owner of a small 
business , you need an accommodator 
in your squad, too. Read: These 
personalities are not spineless 
`yes minister '  kinds,  but 
understand when they need to up 
their game, and do whatever it 
takes to work with impossible 
demands and deadlines.

 
Small firms have a strong 
tendency and leaning to 
employ people who are like-
minded, but HR officials 
reckon that a personality 
whose views and beliefs are 
opposite of that of the 
company would do the latter 
good and result in growth. 
He/she would bring in the 
perspective and insight that 
owners would fail to notice. 
Sometimes, they'll also 

The cheerleader:

The multi-tasker:

The obligator:

Reverse role player:

Jobs 
that have fewer 

applicants

Jobs 

Employees' health serve as mock rivals, thus further enhancing the 
chances of success and productivity.

 When an 

entrepreneur has just started off in the business, 
he/she is always a bit averse to taking big risks 
and making concrete decisions. They are 
constantly turning to people who can use their 
own judgment and give them sound advice. 
Remember, they need someone who is not 
afraid to pull the trigger in times of distress. If 
you're a firm decision maker, then you are just 
the person your boss needs by his/ her side.

 Likewise, if you're 

the kind of entrepreneur who has a tendency to 
run with his /her dreams, an employer who 
likes to play it carefully is always a good hand 
in the team. You need this type of personality as 
a counterbalance to risk takers.They are risk-
averse, but sometimes you need such people to 
bring in stability and caution you from getting 
too excited and taking on more than your 
resources can manage. 

A person skilled in draft ing 

policies and plan ning the next action the 
compa ny must take is a key 

The decision maker:

The cautious player:

The planner: 

member to have in the team. Many serve as 
efficient executors, but few as effective 
planners (who essentially run the ship). 
These are the guys who can identify long-
term goals, have a vision for the future and 
can work on a calculated measure to get 
there. 

 It's one thing to be a 

good strategist, and another to pull it all 
together. The best ideas go for a toss if you 
do not have someone who is task-oriented to 
put them into action. So if you are a master at 
organising, then it's imperative to add that in 
your CV.

 While the strategist and 

organiser have their own skill sets to execute 
the idea into action,it takes an observant 
kind -who has one eye firmly on the markets 
and another on the rivals -to help you weigh 
the pros and cons and work ccordingly. 

 If you have wetted your 

hands in the hospitality business, and are 
looking to make a switch, be sure you retain 
the `service-oriented' trait in your next job, 
too. A person who has a willingness to help 

others always makes for a great team 
player. They balance administrative 

qualities, understand urgency and 
have the patience to deal with 

finicky clients. 

The organiser:

The analyser:

The helper:
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What works for you?
In India, we place too much 
emphasis on what is often just a 
piece of paper, instead of the 
knowledge or skills one should 
acquire to earn it. If a student is 
looking for higher education, a 
degree is the normal study 
route.There are numerous 
careers and fields of work that 
require advanced knowledge 
and skills training.
However, all students may not 
and sometimes cannot take 
advanced courses and prefer to 
develop skills that do not 
necessarily require the
rigour of a degree curriculum. In other 
words, every person with skills may 
not receive a degree. Similarly, there 
are many graduates who have 
theoretical knowledge but no practical 

experience. A number of jobs and careers 
require various skills -for example, in the 
computer and IT sector.So, without 
worrying if it is a degree or not, many 
students can study a course that would 
help them find work. The government's 
skill development programme is 

attempting to change students' 
attitude towards skills that can earn 
them jobs. However, there needs to 
be greater synergy between 
prospective employers and the 
skills training centre so that 
students are well-placed with 
salaries that can attract other 
youngsters. Also, often, employers 
ask for a degree irrespective of how 
adequately  t ra ined such a  
candidate may be. Therefore, 
students prefer to pursue a degree 
without a job in sight, rather than 
skill themselves through training 
that can better provide a job. The 

solution is to analyse what a student is 
made for -a degree or a skill-based 
programme -and which one would work 
best for him/her.
Usha Albuquerque, Career Counsellor, 
Delhi

College prepares you
When students decide on a career path, it 
is essential for them to understand the 
importance of a degree and how it 
contributes to their future. A degree 
p rogramme makes  a  s tuden t ' s  
'generalised' approach more focused. At 
the college level, applicants pick a 
stream and then study a specific field 
such as engineering, medicine, 
commerce, science, humanities, law, 
architecture, etc. The student learns 
about things ranging from the finer 
points of a particular discipline to 
communication and people skills.
Students must opt for a degree course 
since it trains them to understand -
through guest lectures, industry visits, 
etc -how industry functions. They, thus, 
know what employers expect. They 
develop a world view of the field they 
would work in, explore it in-depth and be 
ready to face challenges in their 
professional lives.

Taking your laptop along on your upcoming 
holiday? Do a rethink, for you might be 
committing a huge mistake, which might 
actually add more stress that you imagines. 
Experts warn how one should not cart along 
work and stay rooted to any social networking 
sites and microblogs, while on a getaway. The 
'digital detox break' is being considered as the 
ideal 'me time'. The idea has taken root so 
much so that packages are being tailor-made 
to force stressed folk to wean away from all 
their gadgets. Here's how it benefits you:

"What we're doing here is providing 
evidence that how people relate to God 
matters for their commitment and satisfaction 
at work," Kent noted.

You see the world differently

a‘disconnected’ break

Tips for a 

Personal
 Interview

• Personal Interview is 

the foremost tool to judge 

the abilities of a person.
• In the face-to-face 

contact between the 

interviewer & 

interviewee, it is possible 

to record more than only 

verbal responses; which 

are often superficial.

Skill vs degreeSkill vs degree Why you need 
You might throw fleeting glances to what's 

going around you if you're stuck to your 
smartphone screen. But being away from it 
allows you to view the world minus 
distraction.

It builds better interpersonal relations
How many people actually remember a 

good old-fashioned conversation? With no 
gadget around you can communicate face-to-
face better.

You become less aggressive
Being answerable to someone on the 

opposite end means that you are having to 
answer to a demand all the time, which 
causes a sense of hostility and repressed 
anger in you. Take away such feeling by 
simply unplugging.

you know 
about what they have in store for you. 
Sometimes important things are left 
unsaid between the lines, make sure you 
catch up to every bit.

A firm handshake, smile, eye contact and 
positive responses ensure that the 
interviewer feels confident in you and your 
abilities to be hired. What you feel reflects by 
your body language. Even if you are nervous, 
don't let it show. Sit in a correct, firm and 
comfortable posture avoid fidgeting with 

Show enthusiasm with body 
language

company profile, their achievements, their 
s t o r y  o f  s u c c e s s ,  t h e i r  
products&services,their targetmarket etc.. 
All this will make you confident enough to 
answer every question diligently.

Being smartly and elegantly dressed not 
only makes you feel good but also has a 
strong impact on the interviewer. Like the 
mantra 'The way you dress, defines the 
way you think, act and how other's react'

Giving full attention to not only what is 
said but also to what is not said will make 

Look sharp

Listen carefully

P e r s o n a l  
Interview is the foremost tool to judge the 
abilities of a person. In the face-to-face 
contact between the interviewer & 
interviewee, it is possible to record more 
than only verbal responses; which are often 
superf icial .  When human beings 
communicate directly with each other, 
much more information is communicated. 
The nature of words used, facial 
expressions & body language- together 
contribute in judging a person. According 
to Meha Bhargava, an Image Management 
professional, you must keep the following 
in mind while going for an interview.

Extensively research not just about the 
profile you are interviewed for, but the 

Do the Research

you
r legs, or 
hands. This distracts the 
interviewer and gives an impression of a 
feeble personality.

Do listen carefully what you are being 
asked, if you don't understand confirm it 
again and while answering do not deviate 
from one thing to another. Straightforward 

Answer only what is asked

a n d  
t o  t h e  

point answers are 
only what they love to hear.

Don't be blank at the end of the 
interview, ask questions, be it on your 
profile, about the company, pay 
working hours etc. No questions give 
an impression of disinterest in the 
company and the job. But make sure 
your questions are appropriate.

Ask questions
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