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Bhachau: In this modern era of
the 21st century, it is a matter of
joy that our young generation is
making unprecedented progress
in the educational and economic
fields. However, along with this,
the erosion of the sense of social
responsibility and moral values
among them is a matter of serious
concern. According to Rupesh
Solanki, Senior Vice President of
Kutch District for the Akhil
Bharatiya Rashtriya Shaikshik
Mahasangh (Secondary Granted
Cadre) and Senior Teacher of
Bhachau, merely obtaining a de-
gree is not true education, but be-
coming a cultured and
responsible citizen is the real pur-
pose of education. This detailed
article, which gives a new direc-
tion to today's youth and awakens
them against blind western imita-
tion, is presented below in a sin-
gle, continuous layout.Today, the
young generation, running after
the blind imitation of Western
culture, is turning away from its
magnificent Indian culture and
family traditions. In the blind race
to achieve personal freedom and
material comforts, young people
are losing respect for elders and
the spirit of a joint family. Instead
of becoming sensitive and help-
ing when a difficulty arises in so-

ciety, today's generation prefers
to remain engrossed in its own
world. The contribution of youth
in the development of the country
and society should be paramount,
but instead, a materialistic ap-
proach and narrow thinking of
'only my well-being matters' are
dominating the youth mind,
which can prove to be dangerous
for the social system in the long
run.The strength of any nation de-
pends on the character of its
youth. Today's young generation
often adopts shortcuts in the mad
desire to achieve a luxurious
lifestyle very quickly, which
leads them down the wrong path.
Apart from this, the increasing
rate of addiction, violation of
moral boundaries, and quick
anger among the youth are dam-
aging their future. Young people
are forgetting that moral values
like truth, honesty, compassion,
and restraint take life to true
heights. If a student who scores
high marks in exams is uncul-
tured in practical life, then that
education proves to be useless.
Young people should use their
power not only to earn a liveli-
hood but also to make society
better.An inspiring and beautiful
poetic stanza that explains this
ideological delusion of the youth
generation and the necessity of
character building is presented

here: "Do not blow away this
grand heritage of values in the
Western wind, do not lose your
character in this temporary infat-
uation of material pleasures;
awaken and recognize your duty
towards the country and society,
look 'Rupesh', on this path of
morality itself you will get your
true respect one day." These lines
call upon the youth to come out
of the illusion of materialism and
join the sacred work of nation-
building.Imparting values along
with education is the biggest de-
mand of the present time. As a
teacher, Rupesh Solanki strongly
states that instead of giving only
bookish knowledge in schools
and colleges, it has become abso-
lutely indispensable to teach
moral education and values. Par-
ents should also instill qualities of
social service, mutual respect,
and humility towards elders in
their children instead of just giv-
ing them expensive things or fa-
cilities. Young people should also
awaken themselves and occasion-
ally devote time to the service of
the deprived and weaker sections

of society, so that the spirit of so-
cial harmony is strengthened
among them.The final essence of
this detailed article is that
progress without morality is in-
complete and short-lived. Our
young generation has wonderful
intellectual talent and capability.
If this capability is combined with
high human values and social re-
sponsibility, no one can stop India
from becoming a world leader.
Come, through this special ideo-
logical article today, let us all
youth take a firm resolve that we
will renounce blind Western imi-
tation, keep our glorious family
spirit alive, never leave the side
of morality even in the most dif-
ficult circumstances, and with a
positive approach, continue to
give our best inspiring contribu-
tion to the rebuilding of the nation
and society.

Decreasing Social Responsibility and 
Decline of Moral Values Among Today's Youth
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using lathis and water cannons—not pellet guns, The students protesting at Ranchi’s Jaipal Singh Munda 
whose use in Delhi is being litigated in the Supreme Stadium seem to be taking forward a flame lit at Delhi’s 
Court, or assault rifles, whose use in neighbouring Jantar Mantar. The agitation in the Jharkhand capital, 
Bihar is being investigated. However, Rahul which got going in earnest just around the time the one 
Gandhi—leader of the Congress, which has four in the national capital was called off, is drawing 
ministers in Jharkhand’s 11-member Cabinet—has attention to a series of exam irregularities. Like Sonam 
decried the use of force against students in Wangchuk in Delhi, student leader Devendra Mahto 
Ranchi.The agitators’ desperation is accentuated by has gone on a fast along with a few other protesters. And 
the high value attached to government jobs in on Monday, the protesters marched to the legislature, 
Jharkhand, where household income is about half from where they were evicted by force. But that is 
the national average. The situation is made worse by where the similarities end.
large-scale displacement disrupting livelihoods. The Unlike in Delhi, no demand for any minister’s resignation 
students are up against a system they allege is has been aired yet in Ranchi. Instead, the students are 
stacked by those who paid their way into demanding a CBI investigation into a series of 
government jobs. Like across the nation, the rot in recruitment glitches. Although the government has held 

Combined Graduate Level exams as well as the Lucknow-
Jharkhand’s exam system runs deeper than a few cosmetic three rounds of talks with them and cancelled the 

based testing agency at the centre of the allegations. The 
changes can address. It would be best if political parties, Jharkhand Public Service Commission’s (JPSC) latest 

government has dismissed a former JPSC chief and 
whose student arms seem keen on crowding into the exam held in April, along with previous rounds held in 

pointed to a court-mandated CID probe going on in the 
protest space, stay away to let the students ensure a fairer 2023 and 2025, the students are steadfast in calling for a 

Staff Selection Commission’s exam. Also, the state police 
future for themselves.wider probe into the state Staff Selection Commission’s 

have been far less brutal in pushing back the students, 

The Mecca pact: Into the 
age of  hybrid warfare

The room: Fourth layer of the India Stack

Like across India, rot in Jharkhand exams need deeper surgery

The Türkiye-Saudi Arabia-Pakistan defence 
agreement signed in Mecca on August 7 has 
attracted the label ‘Muslim Nato’. It may be useful 
for headlines, but is less useful for understanding 
what the three seek to build. The key question is 
what ‘mutual defence’ means when wars are 
increasingly undeclared and hybrid, fought below 
the threshold of conventional conflict.
The agreement states that an armed attack on one 
will be regarded as an attack on all, resembling 
Nato’s Article 5. Yet it does not specify the nature 
or scale of assistance. That ambiguity may be 
deliberate: the pact’s deterrent value could depend 
on keeping its meaning open.
Wars today are rarely declared. They arrive through 
drones, missiles, cyberattacks, terrorism, proxy 
forces, maritime disruption, attacks on critical 
infrastructure and information warfare. The line 
between war and peace is increasingly blurred.
Saudi Arabia’s experience with the Houthi threat 
illustrates this. A weaker actor could impose costs 
through missiles and drones while threatening 
energy infrastructure and shipping. A future threat 
to Saudi Arabia need not involve conventional 
forces; it could involve drone swarms, attacks on 
oil facilities, maritime disruption or cyber 
operations.This changes mutual defence. 
Pakistan’s useful contribution could be naval 
assets, maritime surveillance, intelligence, 
logistics, training and ammunition, while Türkiye 
could provide drones, electronic warfare and 
defence technology. Such cooperation could make 
the pact meaningful without making it a 
Nato.Saudi Arabia has a particular reason to seek 
such redundancy. Recent turmoil has shown that 
even a wealthy, well-armed state remains 
vulnerable to relatively inexpensive asymmetric 
weapons.The US remains Saudi Arabia’s principal 
external security partner. The Mecca agreement 
should therefore be seen not as abandoning 
Washington, but as an additional layer of 
insurance. For the US, this need not be unwelcome. 
Pakistani naval capabilities and Turkish defence 
technology could help Saudi Arabia protect 
shipping, infrastructure and territory, sharing some 
of the regional security burden.The equation 
changes if the pact becomes a mechanism for 
military action against Israel. As long as it remains 
defensive, Washington could welcome greater 
regional responsibility. Saudi Arabia can deepen 
ties with Pakistan and Türkiye while retaining its 
US relationship and keeping open eventual 
normalisation with Israel.The most practical area 
of cooperation may ultimately be less dramatic 
than combat; the ability to sustain a war. Modern 
conflict is increasingly a contest of endurance. 
Advanced weapons are of limited value if 
ammunition cannot be replenished, equipment 
repaired, shipping protected and energy supplies 
maintained.The three countries possess 
complementary strengths. Saudi Arabia has 
financial resources and energy importance; 
Türkiye possesses a growing defence industry and 
experience with drones and other technologies; and 
Pakistan has a large military establishment, 
defence-production capabilities and operational 
experience.Their cooperation could therefore 
focus on intelligence-sharing, joint exercises, 
maritime surveillance, logistics, maintenance, 
defence production, ammunition stocks, 
technology and contingency planning. This may be 
the most realistic path: converting solidarity into 
practical support without requiring every member 
to fight every conflict.The agreement should be 
seen as aspirational—the signing may trigger 
progressively deeper cooperation rather than 
complete an operational military alliance.The real 
difficulty begins with Iran. If Iranian missiles or 
drones attack Saudi targets, the Article 5-type 
provision would acquire a different meaning. 
Would Pakistan strike Iranian targets?That appears 
highly unlikely. Islamabad has strong reasons to 
avoid direct confrontation with Tehran. Türkiye 
faces an equally difficult calculation: Iran is its 
neighbour, competitor and economic partner, while 
Ankara has vital interests in Syria, Iraq and the 
Caucasus.

ZIn the Tarun Tejpal case, very few asked the only question that matters in a court of  law: which judgment better respects the rules?

separate from the particular employer or workshop in through a working life rather than frozen at graduation.CAPABILITY, when it is allowed to speak, still humbles 
which competence was acquired. That separation gives pedigree. In 1911, on a Calcutta maidan, a barefoot From credential to credit
the qualification portability and trust.India’s difficulty is Mohun Bagan beat a booted English regiment for the IFA A certificate that is trusted, independent and current is no 
not that it lacks certifiers. It is that the certifiers it has Shield, and a subject nation learned that the master could longer a memento. It changes what a person is worth to a 
command no trust. The bodies raised to accredit the be met and beaten even on even ground. It was no flash in lender. A welder’s verified grade and a nurse’s proven 
colleges and the technical institutes have too often been the pan. At Melbourne in 1956, India reached an Olympic competencies do not become collateral the way land does, 
drawn into the patronage they were meant to stand above, football semifinal, the only Asian side till then to do so. for no one can foreclose on a skill, but they lower the risk 

The lesson has not aged. A couple of weeks ago in of lending to the person who holds them, and 
Glasgow, Asmita Dey, a bicycle mechanic’s daughter lowered risk is the beginning of credit. A bank can 
from Belonia in South Tripura, won India its first price them. An employer can bid for them. A family 
Commonwealth judo gold, taking the final from a can invest behind them. Capability, once certified, 
Canadian in sudden death. Birth placed her beside a becomes economic standing that walks with the 
bicycle repair shop. Mastery carried her to Glasgow. That person and grows.
is Vivekananda’s argument in the language of sport, And it must move in two directions, for this is the true 
proven against the empire and proven again in freedom. failure of the single staircase. It must move 
The perfection is within, and it does not ask permission sideways, so a life can change course at forty 
from scale or birth. without beginning again at eighteen, the technician 

Building the room & the digital Stack becoming the entrepreneur, the soldier the 
The first objection, that India is too vast and too poor to administrator, carrying earned capability across the 

build such a thing, has already been answered by India boundary rather than surrendering it at the gate. 
itself. Aadhaar solved at population scale the exact What is new is the ambition to give the welder and 
problem a capability record rests on, knowing for certain the nurse, by right, the same portable claim the 
who a person is. UPI then made that identity transact, and credentialed now carry by fortune. It must also 
now carries close to half the real-time transactions on move upward, and this we have most neglected.The 
earth, on a rail cheaper and faster than anything the older value a person builds across a working life is an 
economies built. DigiLocker settled a third principle, that inheritance too, the only inheritance a Republic 
a citizen can carry credentials as trusted, verifiable and should honour, and it should climb. The certified 
universal, held by the citizen and honoured everywhere. craftsman should rise to teach his craft, and from 
A country that has built those three is not being asked to teaching to certifying it. The master should reach 
attempt something new. Identity settled who you are. the chair he has earned as a professor of practice. 
Payment settled what you can move. The document Parity leaves him where he stands. Ascent lets him 
settled what you can prove. The Capability Smart Card rise. A house with many doors is only half a house if 
settles what you can do. It is the same architecture one none of its staircases climb.
floor higher, the fourth layer of the India Stack.The The vote made every Indian equal before the State. An 
instrument is a national capability architecture, a trusted architecture of trusted, encashable, ascending 
and portable record of what a person can actually do, capability makes every Indian equal before 
carried for life, a card the citizen holds as surely as an opportunity. The first was a right. The second is an 
identity card today. It is upgradeable when revalidated, instrument.
much as KYC is refreshed. A degree becomes one chapter The architecture of Viksit Bharat
in it rather than the last page. The skill mastered in a Return, at the end, to the two men. Macaulay built a 
workshop, a regiment, a hospital or a field stands in the mind to serve an empire, and the empire is gone. 
same record, in the same currency, as the classroom. Vivekananda’s mind served no master, only the 

The gold standard of trust perfection within, and he said so to a world that 
staffed by appointment rather than merit, captured by the India has not failed to issue certificates. It has failed to make applauded and went home. We have quoted him for a 
interests they were built to judge. When the accreditor is them worth anything. Barely one worker in twenty carries century and built nothing on him. Build it now.This is what 
neither independent nor clean, its seal certifies nothing. A a formal skill certificate, against roughly three in four in makes the journey to Viksit Bharat real. It gives the vision 
certifier folded into the system it judges is not a certifier. Germany and almost everyone in South Korea, and even both its destination and its route, with every citizen 
It is a rubber stamp with a letterhead.that thin paper too often buys no trust, no standing and no included. Not a nation that merely builds a faster staircase 

India must build that certifier, one that trains no one and is wage. A certificate is worth nothing until it can be trusted, for a few, but one that opens a way upward for the welder, 
trusted by everyone. Its independence would have to be and trust has a precise condition. The one who trains the nurse, the weaver and the artisan. It makes India the 
structural: a statutory charter, fixed professional tenures, cannot be the one who certifies. Britain understood the skill capital of the world, not a capital that rules but a 
published standards, anonymised assessment, auditable principle. Bodies such as City & Guilds establish capital that supplies, the place from which trusted human 
results and no representation for any institution it independently recognised standards and assessments, capability flows to a world running short of it.
certifies. And it must let the certificate live, revalidated 

PART II : The nation must build the certifier that trains no one and is trusted by everyone

its doors shut. The CCTV showed the lift opening twice the apologies as admissions, and convicted. What it did The first presumption every accused carries into trial. The IN November 2013, Goa hosted a festival of ideas. 
on the ground floor within the crucial window. not do, convincingly, is confront the machinery. The second he earns when a court, having seen the witnesses, Tehelka magazine organised it. Tarun Tejpal was its 
Confronted with this in cross-examination, seven years Mitsubishi engineer did not testify about rape myths. He finds the case unproved. An appellate court may review Editor-in-Chief. A young woman journalist worked on his 
after the event, the witness abandoned the buttons and testified about doors. If the central physical claim of a the whole evidence. But if two views are reasonably staff. She was a friend of his daughter. Robert De Niro was 
offered one button, and said she no longer knew whether witness is disproved by the physics of the scene, a court possible, it must adopt the one that favours the accused. It the star guest. On the night of November 7, the editor and 
the lift moved at all. that still convicts on her sole word owes us a may reverse only if the acquittal is perverse, meaning no the journalist escorted De Niro to his suite at the Grand 
The trial court found more. The two reasonable judge could have reached it. A Hyatt. They rode down together in a guest lift. The ride 
apologies the accused sent, on which the judgment resting on the sworn evidence of lasted about two minutes. The lift travelled two storeys. 
prosecution leaned heavily, were not elevator engineers, on CCTV, on a demolished The next night, they rode the same lift again.What 
spontaneous confessions. The evidence central claim, and on destroyed footage, is happened inside is fiercely contested. She said he 
suggested the formal apology was drafted many things. Perverse it is not. One may prefer assaulted her, on both nights. He said it was drunken 
by the managing editor, under the the High Court’s view. Preference is not the banter that went nowhere. From those two minutes, and 
complainant's own pressure, on her terms. test. The High Court substituted its view for a those two storeys, have flowed thirteen years of litigation, 
The court declined to treat a procured possible one, and that is precisely what the two irreconcilable stories, and now two irreconcilable 
apology as a confession of rape. And the double presumption forbids.judgments.The trial took seven years. In May 2021, an 
investigation was a scandal in itself. The This is not a technicality. The double Additional Sessions Judge at Mapusa, a woman, acquitted 
CCTV footage of the first floor, where one presumption is the difference between a legal Tejpal in a judgment of 527 pages. In August 2026, a 
incident allegedly occurred, vanished. The system and a lottery. It tells the citizen that an bench headed by a woman judge of the Bombay High 
recorder was never sealed. No hash value acquittal means something, that it cannot be Court at Goa, in an appeal filed by the State, reversed the 
was generated, so tampering could never be casually displaced because a higher bench, acquittal and convicted him of rape and allied offences. 
excluded. The defence got clean copies of reading a cold record years later, feels The public reaction split along predictable lines. Those 
the footage only in 2016, after orders of the differently about the same witnesses. When it who believed the woman celebrated. Those who believed 
Supreme Court. On this record, the judge is displaced casually, every acquittal in the the man despaired. Very few asked the only question that 
gave the accused the benefit of the land becomes provisional, and every trial matters in a court of law: which judgment better respects 
doubt.Let it be said plainly: the trial merely a rehearsal.A civilised system also the rules by which we try our fellow citizens?Consider 
judgment was not spotless. It dwelt on how provides the remedy. The Code of Criminal first what the trial court did. It did not disbelieve the 
the complainant behaved afterwards, on her Procedure does not leave a man first convicted woman because she was a woman, though it committed 
partying, on her staying back in Goa, even in appeal to the mercy of discretionary review. sins we shall come to. It disbelieved her because her 
on her mother's travel plans. The Supreme Section 379, read with the Enlargement of account collided with machinery. Her constant refrain, 

demonstration, not an assertion, of why the contradiction 
Court, in Aparna Bhat's case, has condemned exactly this Criminal Appellate Jurisdiction Act of 1970, gives him a from her first email to her testimony, was that the lift doors 

does not matter. Condemning the trial court's moralising, 
kind of reasoning. There is no approved way for a victim full appeal to the Supreme Court as of right, on facts and absolutely did not open during the two minutes, because 

however deserved, is not that demonstration.
to behave. Those passages deserved censure, and the High on law, where a High Court reverses an acquittal and the accused pressed buttons to keep the lift “in circuit.” 

The law here is old and settled. Since Sheo Swarup in 
Court gave it.But here is where the High Court appears to imposes a substantial sentence. That appeal will now be The hotel’s security manager said the doors open 

1934, through Chandrappa in 2007, to a stream of recent 
have gone wrong. It treated the trial court's bad reasoning filed. The Supreme Court will read both judgments, and automatically at every floor. The Mitsubishi elevator 

decisions, the Supreme Court has held that an accused 
as licence to discard its good reasoning. It purged the the record, as neither cheering section has done.supervisor said the same. So did the panch witness and a 

enjoys a double presumption of innocence after acquittal. 
stereotypes, restored the complainant’s credibility, read police officer. The lift simply cannot be kept moving with 

Two minutes, two storeys, two stories

The agitators’ desperation is accentuated by the high value attached to government jobs in 

Jharkhand, where household income is about half the national average
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5 characteristics of a great 

Workplace
1. Inspired you to be the real you:

2. Focusses on a mission close to 
your heart:

3. Honours merit 
over tenure; 
ideas over 
hierarchy
: 

 
Do you ever wonder why 99% of your 
workforce puts up facades of themselves at 
work that are very different from who they 
are in their personal lives? Why is there this 
dichotomy? Your energies should be 
focused on the market, your employer's 
competition, managing your time well, the 
opportunities and risks at work not within 
yourself. When you work for an 
organisation that connects with your 
authentic self, you not only do your best, 
but also inspire others around you.

 The best jobs allow you to do work you 
believe in and enjoy. Successful start-ups 
in particular are often characterised by the 
collaboration of inspired individuals who 
could not imagine doing any other work. 
This type of environment allows people 
who are creatively oriented and talented to 
work with organisations that match their 
passion and push the boundaries of 
technology and innovation.

A p p l
e ' s  
legendary co-
f o u n d e r  f i r m l y  
believed companies that want to ret
ain great employees have to let them 
make decisions. Enlightened leadership 
teams ask employees to contribute ideas 
because they recognise managers and 
executives don't have all the answers. 
Leaders should also encourage debate 

and action 
on  ideas .  In  

2006, IBM invited 
150,000 employees, 

family members, business 
partners and clients to an online 

brainstorming session called `Innovation 
Jam'. Participants from 104 countries 
responded, and their ideas led to $100 
million in investments by IBM on 
suggested projects.

4. Offers prospects to continue 

your educational 
journey: 

5. Provides a pace to 
enjoy the journey: 

Look for an environment 
where you can challenge 
the status quo, even 
unlearn past assumptions 
and misplaced beliefs, 
and ultimately learn a set 
of  new ski l l s  and 
principles that enable 
you to continuously 
stretch and raise the bar 
for yourself.

One of the common purposes of life 
for most of us is to achieve success 
that gives rise to prosperity, peace, 
happiness, and a sense of inner 
fulfillment. In our journey to achieve 
success in different walks of life; 
some of us grow and develop, while 
others seem to be trapped in patterns 
that limit their happiness and joy.
Some do extremely well in certain 
areas of their lives while failing 
miserably in others. A few may be 
highly successful by conventional 
and conformist measures more so in 
the eyes of others, however; they are 
c o n t i n u a l l y  f r u s t r a t e d  a n d  
disgruntled from within. One 
common thread defining success is to 
set goals and priorities for oneself and 
greater confusion and lack of clarity 
in thinking to achieve success in 
totality.
The first step to continually grow and 
develop requires an individual to set 
specific goals. These goals must be 
significant and relevant to the 
individual concerned and need to be 
absolutely clear to him/her as a part of 
success of life's larger intent and 
purpose. Accomplishment deadlines 
should be set and strictly adhered to.
Criteria to measure t h e  
o u t c o m e s  
should be 
w e l l -
defined. 
C l a r i t y  
about goals 
cons t i t u t e s  
around 80 per 
cent of success, 
achievement and 
joy in life. It is lack of 
clarity, which results in 
f r u s t r a t i o n  a n d  
underachievement. Individuals with 
clear, written goals, achieve far more 
in a given time frame than those who 
lack such clarity. The power of 
thought The power of thought and 
will, if channelised intentionally in a 
focused manner, generates an 
abundant flow of energy to overcome 
and respond to challenges, obstacles 
and difficulties that come in the way 
of achievement of our goals.

The basic sequence for success in 
different walks of life begins with 
desire, backed by sincere efforts and 
goal directed actions. A desire to do 
something gives us the intent, plan 
and purpose, but it is the `will' that 
activates and energises us to act and 
keep pursuing till we achieve our 
desired goal. In our journey, 

even if 

we 
f a i l  t o  
achieve the 
ultimate goal, what 
matter the most are the lessons 
learnt, enjoyment derived while 
working and determination to keep 
working towards the goal. The power 
of commitment The power of thought 

and will power is to be backed by an 
intense sense of commitment, 
seriousness and sincerity to achieve 
the set goals. By committing 
ourselves to accomplish the goals, we 
take the most crucial and decisive 
step in our pursuit for excellence. The 
power of thoughts backed by 
commitment and determination 
transforms dreams into reality. It is 
dedication to work for well-defined 
goals that helps in taking steps 
towards excellence and achieving 
success.Thus, success is for those 
who use the power of thought, 

will power and commitment 
in pursuit of their well-

defined goals.

Individuals with clear goals achieve 
far more in a given time frame than 

those who lack such clarity Tips on how to impress 

your mom-in-law
1. Do your homework first:

2. Dress to impress:

3. Seek her advice:

4. Meet her often:

 Ask your fiance what she likes and dislikes. What are 
her hobbies and how she likes to unwind. Once you 
know what kind of a person she is and what really 
makes her happy, then it becomes easy for you to 
break the ice even in the most difficult situation.

Whe the r  you  
notice or not but 
your mother-
in - l aw  wi l l  
notice the way 
y o u  h a v e  
dressed.  We 
aren't asking 
you to dress like 
a princess but 
c l o t h e s  t h a t  
aren't ironed or 
clothes that are 
out of place and 
doesn't suits the 
occasion might 
not go down well 
with her. So put 
that little extra 
time and dress well 
so that she's impressed.

Yes, you are an independent woman 
and have taken all your life 
decisions on your own, but there's 
no harm in taking your mom-in-
law's advice or suggestions. 
After all she has seen the world 
more than you and who knows her 
advice can help you to make a 
better decision.

Workplace

At 

every stage in your 

career, the decision of where 

to work is in many ways life-

shaping beyond just the immediate 

tangible financial impact. Unfortunately, 

not many realise this until well into their 

career. Where you work is a choice of how 

and on what you want to spend your time and 

what you want to receive in return for that 

invaluable investment. While ultimately 

where to work is each individual's choice 

based on their priority and needs, in my 

opinion, there are five key criteria 

to look for in a company.

With mobile phones, a constantly 
connected world, a growing number of 
virtual offices and global teams that make 
collaborating across time zones critical to 
success, the boundaries between work and 
home life are now blurred. A good 
organisation will allow employees to take 
from this the benefits and leave behind the 
disadvantages. You want to be able to 
transition seamlessly between work and 
home life without it seeming like you have 
a strained wall of defined separation from 
your "home you" and your "work you".

While every individual needs to strive 
hard to hit the upper echelon of 

their potential, the path to get 
there should always be 

enjoyable and fun or it 
will always feel like 
hard work and make it 
even more difficult to 
achieve. A workplace 
that offers you the 
environment where the 

journey is just as 
excit ing as the 

destination is a 
mus t  i n  my  

book.

 Before and after marriage meet her often and 
spend time with her. Try and make a bond just 
like the one you shared with your mom.

 Always keep the door of communication 
open when talking with her. Talk her as much 
as possible and keep her updated about 
what's going on in your life.

5. Be open in 
communication:

So he proposes you in the most 

romantic way ever and you have 

said a 'yes.' And with that you have 

started to think, plan and fix a lot 

of things in order to get the ball 

rolling for your D-day. 

The key to successs
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 happy and healthy marital trust each other is the 
first and foremost condition - to trust each other. 
People want to feel safe and confident with the A

elements which it maintains. The belief that someone is 
always with you and his behavior will not hurt you. Is 
believed to be the most important long-term relationships.

A - The second focus
People who spend long experience of married life that now is 
being given too much emphasis on autonomy and 
independence. Live with each other - talk is about to get up, 
but this dependence should not be negative polarity. In such 
cases they do not understand is no harm in joining them. He 
felt that the balance of power among themselves - dependent 
and - other than taking care of the remains.

Living with each
Maintaining long term relationships, couples - would feel all 
the pleasures of being with each other. His Abhirucian and 
activities are slightly different than usual and had a - to 
strengthen ties with other partners felt. Even when they live 
together, one - has considerable interest in the other.

vein of experience Sey
The texture is the most important part of the history of the 
partnership relationships. Couples sharing the same 
experiences also refers to the future. have increased. To face 
the future with confidence power. - Second confidence 
grows and builds strong relationships.

Consider yourself lucky
Many couples said their relationships remain major roles 
such luck. She also felt themselves lucky that they found 
such a partner with which they can move forward. The 
journey of life they themselves fortunate to be relatively easy 
experience.

Ability wife welcome
Some men came to the position that his wife suddenly started 

pRelationships

5 signs you are working in a happy 
Communication's the word: 

In a happy workplace, communication is free flowing. You 
don't feel that the atmosphere is prison/war room like. 
There's a sense of openness and willingness to share 
information. And most importantly everybody knows 
(from top to the bottom) what's happening on the work 
front.

Are you working in a 

happy space? Do you look 

forward to go back to 

work on a Monday? There 

are five simple ways to 

know that you are 

working in a happy space

WorkplaceWorkplace

Involved professionals: 
Everybody feels that he/she is a part of the team. 
And that every single member of the team counts 
in the larger picture and they are not just cog in the 
wheels. When people feel involved in their work 
place, they are naturally happy and ultimately this 
makes it a happy work zone.

Opportunities to grow:
 In a happy workplace, team leaders and top 
bosses provide everyone with the opportunity to 
advance and grow. They believe in the art of 
delegation rather than the concentration of 
power, authority and responsibility. The 
employees are encouraged to push their creative 
boundaries and regular opportunities are given 
for growth.

Upbeat mood:
 If you are looking forward to come to work on 
Mondays then you are definitely working in a 
happy space. A happy work place exudes positive 
energy and instead of grumpy faces, you will 
notice happy people working, chatting and 
laughing. It's difficult to miss this kind of 
warmth.

Embracing change:
 One of the most important factors of a happy 
workplace is the ability to welcome change. The 
team should have faith in their ability to be in 
sync with the changes of their industry or sector. 
And the top authorities are also equipped to 
understand the dynamics of change and 
encourage the team to think differently.

Life..
 Garden 

going to work, because the wife felt the need to raise revenue. Leigh 
was a great event that some of these people, because they were 
accustomed to seeing the family as the axis. Yet while admitting he 
needs a creative twist positions and wife welcomed the move. People 
happy married life has spent so long that he felt the need to change it, he 
felt no fear. They change as the end of the relationship, not just seen as a 
situation that was overcome, the strength of the relationship was the 
most important for them.

Live with differences
You are a supporter of the party and supporters of the other spouse. He 
can not change his political views, you must learn to live with these 
differences. According to psychologists, "such a little - little things are 
wrangling Do not burn bridges with your sweat and time. Entangled in 
the same things you can win jointly. This does not mean that you ignore 
the important issues. The intent is simply to accept the differences as 
essential truth of life, the habit of living with them. Do not marry the 
person with whom one can not live without you, but the person with 
whom you can live with. "

The notion of stability
They know that the household is the same as driving, sitting silently on 
the other is not. He is trying his behalf.

are occupied 
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